
JOB POSTING 
 
 
 
Positions Available: Physical Therapist  

(Full Time and Part Time- 22.5 hours week) 
 
Responsibilities:  

 Assumes primary responsibility for a patient and their individualized plans of care as it relates to 
physical therapy.  Develops, implements, updates and revises plan of care in a consistent, accurate 
and timely manner. 

 Attends PCC/IDG meetings and facilitates communication with all members of the team. 
 Provides teaching and support to patients and caregivers as necessary. 
 Documents and completes paperwork in a consistent, timely and accurate manner complying with 

established agency policies. 
 Accepts responsibility for providing 24 hour coverage to patients/families through scheduling 

mechanisms – on-call, weekend and holiday coverage. 
   

Skills Required:  
 Physical therapy curriculum approved by the American PT Association or the Committee on Allied 

Health Education and Accreditation of the American Medical Association, or the Counsel on Medical 
Education of the American Medical Association. (Graduate prior to 1966 refer to Federal Register.) 

 Valid PA Physical Therapy License. 
 Minimum two years previous physical therapy experience preferred in acute care, rehab or home 

health required. 
 CPR Certification 
 Ability to assess and respond to needs of patients and families in varied settings.  
 Proficiency in physical assessment as well as knowledge of anatomy and physiology. 
 Knowledge of proficient use of all Durable Medical equipment (DME) used for physical therapy. 
 Ability to communicate effectively both verbally and in writing. 
 Ability to work beyond an 8 hour shift when necessary. 
 Possession of current drivers’ license and access to motor vehicle. 

  
Schedule: Monday – Friday with occasional Saturday’s in rotation  
  Flex scheduling available during work week     
   
Miscellaneous:   Must have use of personal automobile with current auto insurance 
 
 
Interested candidates should submit an application (new employee) or letter of interest (for existing 
employees) to Dana Hoffman, Director of Human Resources. 
       
 
 
               The VNA/Hospice of Monroe County is an Equal Opportunity Employer. 

We will hire, train, recruit and promote all persons without regard to race, color, sex, 
national origin, martial status, political belief, disability or history of disability 

(except where physical or mental abilities are a bona fide occupational qualification). 


